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Significant Changes to New York City’s

New York City recently implemented significant changes to the Cit
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No More 120-Day Waiting Period

Initially, ESSTA all owed employers to prohibit employees from usi
recent amendment removed the 120-day waiting period and employer :
as it is accrued.
Two i mportant caveats:
e Smal | empl oyers with 4 or fewer employees and a net income of
period until January 1, 2021. After that date, smal/l empl oyers
elLarge employers with 100 or more employees must all ow employee
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date, |l arge employers must allow employees to use al/l 56 hours

ESSTA Eligibility Is No Longer Conditioned Upon Working At Least 80 Hours in The City

ESSTA previously provided that an employee had to work at | east ¢
and sick | eave. The recent ESSTA amendments removed that requireé
safe and sick | eave.

Employers Must Pay the Costs of Employee Proof of Eligibility

Empl oyers may request verification for safe and sick | eave if the
the ESSTA amendments now require employers to reimburse employee:



verified use of |l eave.

Significant Changes to ESSTA Notice Requirements

e Paystubs — Empl oyers must now inform
empl oyer must identify the amount
tot al bal ance of accrued | eave.
documentation so |l ong as
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requirement without penalty,
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https://www1.nyc.gov/site/dca/about/Paid-Safe-Sick-Leave-Notice-of-Employee-Rights.page
https://www.kaufmandolowich.com/practice-areas/labor-and-employment-law/

