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New |l linois Laws Bring Significant
Daugherity, Esq., 8-18-2026

I'llinois employers and businesses should begin preparing for
|l eave and compensation, civil rights compliance and certain c
I'llinois Gov. J.B. Pritzker recently signed several measures
provisions taking effect in 2028.

Among the changes, IlIllinois will expand workplace protections
the Illinois Human Rights Act (I HRA), require certain employe
job postings. Other |l egislation expands protections for volun
authority to investigate alleged violations of 1llIlinois wage,
Menopause-Related Workplace Protections

Ef fective JarhBuabrpy8#lh,e 2027,noi s Menopause Equity and Care Act,
experiencing menopause-related conditions.

The | aw amends the | HRA's definition of “pregnancy” to includ
existing pregnancy reasonabl e-accommodati on provisions. |t de
menopause and associated medi cal or symptomatic conditions, i
and osteoporosis-related changes.

The |l egislation also expands the statutory examples of reason
and temperature- or climate-adjusted workspaces.

Covered employers should review their accommodation policies
recognize requests that may trigger | HRA obligations, and upd
The |l egislation also includes health-care measures intended t
insurance-coverage provisions take effect January 1, 2028.
lllinois Codifies Disparate-Impact Liability

The Civil Ri ghSB 3Sarferxgpu @&rsad | Actcodi fies disparate-impact | iabil
Unli ke intentional -discrimination claims, disparate-impact cl
di scriminatory effects. I'n the employment context, the | aw pe
protected groups, even without proof of discriminatory intent.
The Act also establishes statutory standards concerning busin


https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2FLegislation%2FPublicActs%2FView%2F104-0793&data=05%7C02%7Cjamie.herzlich%40kaufmandolowich.com%7C17de706799984fd1221108defca55884%7Cf11dd7a804ee4f40b31195b9fcb096cf%7C0%7C0%7C639225984325284687%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=sLfc66T0W7Pi2crzOVMf2Nzp1UfWbybYq20qPj8mV6k%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2FLegislation%2FPublicActs%2FView%2F104-0744&data=05%7C02%7Cjamie.herzlich%40kaufmandolowich.com%7C17de706799984fd1221108defca55884%7Cf11dd7a804ee4f40b31195b9fcb096cf%7C0%7C0%7C639225984325335034%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=iatnAUvB5BMtD9YQH8UfewoWQZ%2B3Fmua7ZkTfCr1x94%3D&reserved=0

Empl oyers may want to evaluate selection criteria, hiring practi
for potential disproportionate effects on protected groups.

The Act also includes provisions affecting financial-credit and |
Paid Jury Duty for Employers With More Than 25 Employees

Beginning JaHBadagwial |l 202quire employers with more than 25 empl oye
their regular rate of pay.

I'llinois | aw already protects employees who take time away from \
threatening or otherwise coercing employees because of their ser\
empl oyers.

Empl oyers should review their jury-duty policies and determine wl
Expanded Protections for Volunteer Emergency Workers

HB 1358ffective January 1, 2027, expands employment protections f
The Act extends protections to certain volunteer emergency wor ket
prohibits employers from requiring employees to use vacation ti m
Empl oyers with volunteer emergency workers should review their | ¢
New Restrictions on Driver's-License Requirements in Job Postings

UndeEB 4758ffective January 1, 2027, an employer or employment age
applicant must have a valid driver's I|Iicense unless driving is oI
If a job requires a valid driver's Ilicense, the employer or empl
the license is required.

The | aw amends |l linois's Job Opportunities for Qualified Applic:
current or preceding calendar year, as well as employment agenci ¢
driver's-license requirements that may not satisfy the new stand:
lllinois Attorney General Gains Additional Worker-Protection Authority

HB 472&6ffective January 1, 2027, expands the authority of the |11
The | aw strengthens the Attorney General’'s investigative tool s r¢
including authority to issue document subpoenas, inspect empl oyel
wor ksites.

The expanded authority reinforces the i mportance of maintaining :
fair-employment compliance practices.
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Cash-Acceptance Requirements for Certain Businesses

UndeEB 459effective January 1, 2028, retail mercantil e establ i shme
restaurants, that employ an individual to accept in-person paymeil
than $500 or post a sign stating that cash is not accepted, subj ¢
The |l aw includes exceptions for certain transactions, including ¢
a.m. The | aw does not require businesses to accept bills | arger t
may be i mposed.

Covered businesses should review their payment policies and point

Preparing for the New Requirements

Al't hough most of these | aws do not take effect unt il 2027, T 1 in«
prepar e, including:

ereviewing reasonabl e-accommodation policies and required notic
eevaluating facially neutral empl oyment practices for potenti al
eupdating jury-duty, emergency-leave and related payrol!l polici
ereviewing job descriptions and job-posting templates for drive
|l icense is required;

ereviewing employment records and compliance practices in |ight
ef or covered retail businesses, assessing cash-acceptance and p

Aut hRaul Daugbeni Partner in Kaufman Dol owich’s Chicago office.
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