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Nov. 2 — The Americans with Disabilities Act of 1990, as amended
from discriminating against disabled employees. The ADA also reqi
wor kers, as |l ong as the accommodation does not create an undue bt
Wor kers who are alcoholics (active or recovered) and/or drug addi
|l evel of a disability under the ADA, are protected by the | aw. M
they are still drinking, but that addicts are only protected if
|l mportantly, the ADA protection afforded to alcoholics and recove
them. However, balancing the alcoholic and recovered addict empl
right to enforce workplace rules presents a challenge to judges :
For exampl e, if an alcoholic employee who is stild]l drinking repe:
wi thout violating the ADA? As set forth, the answer is a resoundi
ADA obligate her employer to alter her work schedulnmybé.o Holweowe rh e
that same employee is actively wusing drugs, she is not entitled t
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