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FLSA202622: Bonuses and Regular Rate

This | etter addresses when certain bonus payments may b
included. Bonuses paid under predetermined, objective ¢
and included in the regular rate when calculating overt
not expected by employees nor ti d to specific perfor ma
FLSA2026[3: Pre@Shift Roll Call Time

FLSA2026 3 considers whether a mandatory, collectively
The DOL concluded that such time ordinarily constitutes
bargaining agreement provides otherwise, except where c
reinforces that FLSA wage protections cannot be waived
FLSA202624: Commissioned Employees and Tips

For the section 7(i) commissioned employee exemption fo
must use fetleral enda i mulme wage—r at her than a higher state mi
mini mum pay test under this section requires the empl oy
wage. The opinion also clarifies that tips generally do
requirement, though |l imited exceptions may exist where
FMLA2026p1: PartialZWeek School Closures

FMLA2026 1 clarifies how to calculate FMLA usage for sc
or two day weather closure) whil the employee is using
If the employee is taking |l ess than a full workweek mtff c
FMLA entitlement. I f the employee is on full week FMLA
The opinion emphasizes that FMLA entitlement i s measure
amount actually taken."”

FMLA2026022: Travel Time to Medical Appointments

FMLA2026 2 confirms that FMLA | eave may cover not only
to and from that appointment, for both the employee and
Eligible employees may use FMLA eave for travel necess
own serious health condition. They may also use FMLA 1|e
assistance.

A medical cemdtinfdedttions deorisfy or estimate travel ti me
providers are not expected to know travel durations. Ho
activities unrelated to the serious health condition, s
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